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Armor Officer

10–3.  Officer developmental assignments

e. Colonel. The professional development objective for this phase of an officer’s career is sustainment of warfighting, training and staff skill, along with utilization of leadership, managerial and executive talents. The majority of strategic level leaders in the Army are colonels. Colonels are expected to be multiskilled leaders — strategic and creative thinkers; builders of leaders and teams; competent full spectrum warfighters; skilled in governance, statesmanship, and diplomacy; and understand cultural context and work effectively across it.

(1) Education. Historically, the majority of officers selected for promotion to colonel are selected to attend Senior

Service College.

(2) Assignments. Armor colonels contribute to the Army by serving in crucial assignments in branch and generalist positions. The critical task during this phase is to fully develop the broad skills and competencies required of a multiskilled leader, while maintaining branch/maneuver competency (warfighting skills). Officers should make maximum use of their talents. Armor colonels will make full use of their broad maneuver, fires, and effects and JIIM experience, managerial skills and executive talents to meet the needs of the Army. A critical assignment for an Armor colonel in the Maneuver, Fires and Effects functional category is selection for brigade or regimental command. Armor officers selected for brigade level command will serve in the same four command CSL categories as lieutenant colonels, garrison command tour lengths are 24 months but can be extended to 36 months. Critical assignments for colonels include:

(a) Brigade, regiment, or garrison command

(b) CTC operations group commander/chief of staff

(c) Department director, U.S. Army Armor Center

(d) Division or corps chief of staff

(e) Division, Corps or Field Army assistant chief of staff for DCS, G–3/5/7

(f) Executive officer to a general officer

(g) HQDA or Joint Staff

(h) TRADOC Capabilities Manager

(3) Self-development. Armor colonels must maintain their branch skills and keep current on all changes that affect the Soldiers they command and/or manage. JIIM assignments are important during this phase.

(4) Desired experience. The primary goal at this stage is to fully use the experience and knowledge gained in a position where the officer can provide a significant contribution to the operational and generating force. The critical assignment for an Armor colonel is brigade level command. No other position provides the Armor officer the opportunity to fully use his depth of experience in joint and combined arms warfare and to capitalize on his  functional generating force assignments in service to the Army. However, only a limited number of Armor officers will have the opportunity to command. Those officers not selected for command will continue to provide exceptional service in generating force and JIIM assignments of increasing responsibility. These officers also provide the critical bridge between the operational and generating force, and serve as the advocate of commanders in key staff elements. 

f. Joint, interagency, intergovernmental, and multinational assignments. The development of Armor officers will also focus on the development of agile and adaptive officers and multiskilled leaders who collectively embody knowledge of JIIM organizations. Armor officers will be considered for a billet on the JDAL based on the needs of the Army, professional development needs of the officer and availability of a joint assignment. Armor officers and units will continue to be called on to participate in joint operations around the world. The JIIM experience, developed through sequential assignments, will provide the broad perspective necessary to be successful now and in the future.

