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Armor Officer

10–3.  Officer developmental assignments

e. Lieutenant colonel. The professional development objective for this phase of an officer’s career is demonstrated excellence in tactical skills, technical proficiency and the ability to lead, train, motivate and care for Soldiers in both the staff and command environments. An Armor officer’s opportunity to serve in the operational force will decrease as he increases in rank and the percentage of generating force positions increases. The officer’s previous assignments prepare him for his expanded role in the generating force positions of increasing responsibility.
(1) Education. Lieutenant colonels selected for command complete a pre-command course (PCC) and may be selected for Senior Service College following command.

(2) Assignments. Officers selected for lieutenant colonel in Armor should seek assignments of greater responsibility in branch and branch generalist positions. The objective in lieutenant colonel assignments is greater contribution to the branch and the Army. It is important in this phase of an Armor officer’s career that he serves in an assignment that further develops his joint combined arms skill set and improves warfighting skills. The most critical assignment for Armor lieutenant colonels in the Maneuver, Fires and Effects functional category is battalion level command. Armor lieutenant colonels selected for command will normally serve two to three years in command at battalion level. Armor officers are selected for CSL commands in four command categories: Operations, Strategic Support, Training and Recruiting, and Installation. Typical duty assignments for lieutenant colonels are listed in alphabetic order below. Note that assignment opportunity for some Armor lieutenant colonel position s will be limited to former battalion commanders.

(a) UAEE Battalion Command or Staff

(b) ACOM staff

(c) Battalion/Squadron/Transition Team Command

(d) BCTP O/T

(e) Brigade or regiment XO, and Deputy BCT Commander

(f) CTC task force trainer

(g) Division-level officer under DCS, G–3/5/7 (NOTE: This may migrate to a colonel assignment)

(h) Division or corps staff

(i) HQDA or joint staff, NATO Staff, Combatant Commands staff

(j) RC support

(k) ROTC PMS

(l) Service branch school staff and instructors

(m) TSB Battalion Commander

(n) XO/S3 positions in an AA/RC training support brigade

(3) Self-development. During this phase of an Armor officer’s career, self-development takes the form of selfassessment, off-duty civil schooling and perfecting mentoring and managerial skills. The officer should also continue to hone his combined arms warfighting skills and his understanding of the joint operational environment.

(4) Desired experience. The goal of Armor Branch development is to prepare every officer for command of a combined arms battalion, cavalry/reconnaissance squadron, TDA training battalion, transition team or other institutional command at the lieutenant colonel level. While not every officer will command, and Armor lieutenant colonels will provide exceptional contributions to the Army in the generating force, the focus remains the  development of officers imbued with technical and tactical knowledge of the joint, combined arms, mounted maneuver warfare and the application of maneuver, fires and effects on the battlefield. The critical assignment for an Armor lieutenant colonel is command. While the typical command tour has historically been 24 months, due to ongoing operational deployments and unit transitions, command tours may range from less than 24 months to greater than 36 months in length.

