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g. Lieutenant colonel development.
 Officers selected for lieutenant colonel in the Field Artillery should seek assignments of greater responsibility in both artillery and non-artillery positions. The most critical assignment for Field Artillery lieutenant colonels in the MF&E functional category is battalion level command. Those Field Artillery lieutenant colonels selected for command will normally serve two years in command at battalion level or one year as the Commander, Transition Team. Field Artillery officers are selected for CSL commands in four command categories; Operations, Strategic Support, Installations, and Recruiting & Training. 

(1) Education. Lieutenant colonels selected for command complete a Pre-command Course and may be selected for Senior Service College following command. Officers selected for joint assignments must complete JPME training. Officers serving or slated to serve in fires and effects coordination cells from Fires and Aviation brigades up to Joint Task Force/Combatant Command level should attend the Joint Operational Fires and Effects Course (JOFEC). 

(2) Key developmental assignments. Key developmental assignments for Field Artillery lieutenant colonels include the following:

 (a) CSL battalion level command.

(b) Commander, Transition Team. The AHRC will award CSL credit for lieutenant colonels who have served in specifically designated transition team (team chief) positions that have direct leadership responsibility for a team. The CSA approved creating a new CSL subcategory called “combat arms (O2A) operations” and team chief positions will be renamed “Commander, Transition Team”. These positions will now fall under the operations category on the MF&E CSL board and was effective on the FY10 CSL board, September 2008. See MILPER MSG 08–168 for specific details.

(c) BCT FSCOORD, division or higher HQ deputy fire support coordinators, fires brigade deputy commanders and operations officers, and a variety of other key staff officer positions. FA Branch does not typically fill the BCT lieutenant colonel FSCOORD position based on inventory; however, in the event this position is filled with a lieutenant colonel, they will receive key developmental time.

(3) Developmental and broadening assignments.

(a) Corps/division staff.

(b) JIIM/DOD or Army Staff positions.

(c) Service school staff.

(d) Active Army/RC training support team chief/commander.

(e) Division-level, DCS, G–3/5/7 (Note: normally a former battalion commander).

(f) Division or corps staff.

(g) Service branch school staff and instructors.

(h) HQDA or Joint Staff, NATO staff, combatant commands staff.

(i) TSB battalion commander.

(j) XO/S3 positions in an Active Army/RC training support brigade.

(k) RC support.

(l) ROTC PMS.

(m) ACOM staff.

(n) Senior fire support OC at one of the CTCs.

(o) BCTP O/T.

(4) Self-development. Lieutenant colonels not selected for resident SSC should enroll in nonresident SSC education. Other self-development includes a self assessment, civilian schooling, and mastering mentoring and managerial skills. The officer should continue the development of fire warfighting and fire support skills and their understanding of the Joint and Combined operational environment.

(5) Desired experience. The well experienced Field Artillery lieutenant colonel will have a variety of duty assignments as a fire supporter and/or commander in operationally deployed units. They will also have served in force generating organizations, Army Staff, and/or in JIIM organizations. The manner of performance in any duty position is crucial to selection for promotion to colonel.
