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d. Field Artillery lieutenant development.

(1) Education.

(a) After commissioning, Field Artillery officers will attend the Basic Officer Leader Course (BOLC) II, a six-week program focused on small-unit leadership experience, platoon leader skills and troop-leading procedures. BOLC II is required for all branch officers after commissioning and precedes BOLC III. BOLC II is taught at two locations, Fort Benning and Fort Sill. Field Artillery lieutenants will attend either of the two BOLC II locations.

(b) FA BOLC III is a 15-week, 4-day course, that focuses on training Field Artillery lieutenants those skills required of a competent, combat-ready company fires officer (or fire support officer), firing platoon leader and fire direction officer.

(c) While at FA BOLC III, lieutenants are encouraged to participate in the Ranger Indoctrination Program. This program prepares officers to attend Ranger School by providing additional physical training and skills training related to Ranger School. Officers who successfully complete this program will normally attend Ranger and Airborne School after BOLC III. Ranger School is particularly beneficial to those officers desiring Fire Support positions in light infantry, air assault, airborne, Ranger, or Special Forces units. However, all officers are encouraged to attend Ranger School regardless of assignment, as it provides an excellent foundation in small unit tactics as well as being a tremendous leadership experience that improves competence and confidence.

(d) After graduation from BOLCIII, officers being assigned to Mechanized units with the Paladin and Bradley fire integration support team (BFIST) Systems should be afforded the opportunity to attend the Paladin/BFIST Commander’s Course. This course is designed to familiarize lieutenants for assignments as Platoon Leaders, Fire Direction Officers, and Fire Support Officers in Mechanized Units and will provide the officer specialized technical and tactical knowledge necessary to maintain, operate and deploy the BFIST and M109A6 Paladin at section, platoon and battery level. Perform crew level maintenance on the BFIST and Paladin. Supervise the maintenance and operation of the Automatic Fire Control System and equipment associated with the BFIST.

(e) Educational requirements. Before promotion to captain, a lieutenant must obtain a baccalaureate degree from an accredited college or university. The officer can go before the captain’s promotion board and become promotable without a degree, however, he must complete the degree before the actual captain promotion pin-on date and before attending the CCC.

(2) Assignment. After BOLC III, lieutenants can expect to be assigned to a tactical firing battalion at the battery level for approximately 36 months, potentially in a stabilized or ARFORGEN unit in order to gain leadership experience and to enhance technical and tactical competence and confidence. Ideally, lieutenants will experience duty at the firing battery level as platoon leaders, XOs, or fire direction officers and then serve in company fire support officer positions. Officers initially assigned to generating force units (also known as TDA units) will have an opportunity for assignment to operating force units to gain experience and further develop tactical Field Artillery specific skills.

(a) Key developmental assignments. The KD assignments as a lieutenant are platoon leader, fire direction officer and company fire support officer. Lieutenants should seek one or more of these key assignments as they are valuable experiences in both leadership and fire support expertise. However, success in any of the following Field Artillery  Branch developmental assignments listed below (or combination of assignments) will provide excellent opportunities for career development and future consideration for promotion to the rank of captain: 

1. Company fire support officer.

2. Firing platoon leader.

3. Fire direction officer.

4. Battery XO.

5. Battery operations officer.

6. Support platoon leader.

7. Other equivalent assignments as platoon leaders or key staff officers.

(b) Self-development. Self-development during this phase should focus on tactical maneuver fundamentals, troop leading procedures, leadership skills, organizational maintenance, resupply and logistics operations, basic administrative operations, fundamentals of training management and other Field Artillery technical proficiency skills. (c) Desired experience. Professional development as a lieutenant should focus on developing platoon level leadership skills, mastering basic Field Artillery technical and tactical competencies, and developing combined arms fire support integration skills and competencies. Lieutenants should strive to have a working knowledge of close air support operations (CAS).

