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d. Lieutenant colonel. The professional development objective for this phase is demonstrated excellence in tactical skills, technical proficiency and the ability to lead, train, motivate and care for Soldiers in both the staff and command environments. As the Infantry officer increases in rank, opportunities to serve within the operating force will decrease, while opportunities to serve in the generating force will increase. The officer’s previous generating force assignments prepare him for his expanded role in the generating force in positions of increasing responsibility.  

(1) Education. Lieutenant colonels sel ected for command complete a pre-command course (PCC) and may be selected for Senior Service College (SSC) following command. 

(2) Assignments.  The key assignment for Infantry lieutenant colonels is centrally selected (CSL) battalion command in the operating or generating force. Transition Teams are included under the Operational Category, so an officer who decides to compete in this category will be eligible for a Transition Team chief assignment. Declining a Transition Team chief CSL position equals decline with prejudice and the officer will not be able to compete for any battalion command again.  All other assignments are considered developmental. Infantry lieutenant colonels selected for command will normally serve two to three years in command at battalion level. Infantry lieutenant colonels are selected for Centralized Selection List (CSL) commands in the following categories: Infantry Operations, Infantry Training, Infantry Installation, Combat Arms Operations, Combat Arms Installation, Combat Arms Strategic Support, Branch Immaterial Strategic Support, Branch Immaterial Recruiting and Training, Branch Immaterial Installation and Transition Team commands. 

All other assignments are considered developmental. 
Developmental positions for Infantry lieutenant colonels include—

(a) CTC task force trainer.

(b) Brigade or regiment XO, and Deputy BCT Commander.

(c) Division-level officer under DCS, G–3/5/7 (NOTE: normally a former battalion commander).

(d) ROTC PMS.

(e) Division or corps staff.

(f) Service branch school staff and instructors.

(g) HQDA or Joint Staff, NATO Staff, Combatant Commands staff.

(h) TSB Battalion Commander.

(i) JIIM organizations and commands.

(j) RC support.

(k) ACOM staff.

(l) BCTP O/T * Note that assignment opportunity for some Infantry lieutenant colonel positions will be limited to former battalion commanders.

(3) Self-development. During this phase, self-assessment, off-duty civil schooling and perfecting mentoring and managerial skills are essential to the development of the Infantry officer. The officer should also continue to hone his combined arms warfighting skills and his understanding of the joint operational environment. Continue to read books from the CSA’s Professional Reading List for Field Grade Officers.

(4) Desired experience. Promotion to lieutenant colonel is the mark of a successful career for an Infantry officer. Command selection only includes a small percentage of the Infantry lieutenant colonel population. Infantry lieutenant colonels not selected for battalion command continue to make significant contributions at all levels of the Army and in JIIM assignments. Infantry lieutenant colonels can expect to serve in a wide variety of professionally challenging and personally rewarding assignments in the operating and generating forces. Former Battalion Commanders (FBCs) will be assigned to specific billets coded for FBC and will be assigned based on needs of the Army. All FBC assignments are vetted through the Director, OPMD. Some examples of FBC billets include division-level officers under DCS, G–3/ 5/7, CTC TF Senior O/C, Joint Staff, Office of the SECDEF, Army, Corps or Division staff, TRADOC duty, Infantry Branch chief in officer or enlisted assignments, USAREC duty, or 75th Ranger Regiment CSL command.

