   21–31. MOS 91K Armament Repairer 
a. Major duties. The armament repairer performs and supervises field and sustainment level maintenance/repairs on the mechanisms/systems of tank turrets/weapons, fighting vehicles, and towed/self-propelled artillery. They also assist in correcting malfunctions on the mechanisms/systems of tank turrets, armament weapons, and cupolas. Once Soldiers reach the rank of SSG they will be required to perform Small Arms/Artillery Repairer (MOS 91F) duties, perform Fire Control Repairer (MOS 91G) duties, supervise junior grade Soldiers and provides technical guidance to Soldiers in the accomplishment of their duties. The SFC performs as senior advisors and supervisors of ordnance maintenance and repair crews engaged in field and sustainment and depot maintenance on all mechanisms and systems of armament/ fire control turrets, and artillery. 

b. Prerequisites. See DA Pam 611–21 in the HRC Smart book for details. The waiver authority for MOS prerequi​sites is the Personnel Development Office. 

c. Goals for development. 

(1) PVT–SPC/CPL. 

(a) Institutional training. IET and WLC. 

(b) Operational assignments. During the initial term, Ordnance Soldiers should spend as much time performing within their MOS as possible. This period is most important in building expertise and technical proficiency as an armament repairer and should not be spent in other capacities outside their field. The following position is recom​mended for building a foundation of expertise and the skills necessary to progress to Sergeant. Duty assignments include but are not limited to armament repairer. 

(c) Self-development. Soldiers should consider the following correspondence course: Tank Turret Repairers Course. For additional information on self-development, refer to paragraph 21–3. 

(d) Additional training. Airborne, Air Assault, and Combat Life Savers Course. 

(e) Special Assignments. Hometown Recruiter Program. 

(2) SGT. 

(a) Institutional training. ALC. 

(b) Operational assignments. During this period, Sergeants should seek demanding assignments and always strive to serve in positions of greater responsibility. Positions such as Squad Leader offer the opportunity to build and exercise leadership skills. It is imperative that Soldiers become proficient technically in their specialty in order to provide critical advice and guidance to subordinates. In addition, Sergeants must broaden and maintain proficiency in basic Soldier and tactical skills, and now demonstrate the competencies learned to his/her Soldiers as one of the unit’s primary trainers. Demanding positions are squad leader and section sergeant. Duty assignments include: armament repairer and squad leader. Consider the following as Promotion Indicators: Honor Graduate, Commandant’s List; Maintained high physical fitness standards through award of the Army Physical Fitness Badge and also showed consistent compliance with height and weight standards; consistently pursued education through military courses and civilian educational opportunities; and consistently demonstrated high standards of conduct and adherence to Army values on and off duty. 

(c) Self-development. Sergeants should choose from the following correspondence courses: Small Arms Repairers Course, and Fire Control Repairers Course. For additional information on self-development, refer to paragraph 21–3. 

(d) Additional training. Airborne, Air Assault, and HAZMAT. 

(e) Special Assignments. 

(3) SSG. 

(a) Institutional training. ALC. 

(b) Operational assignments. The focus during this phase of the Soldier’s career is centered on continued develop​ment and refinement of their leadership skills and technical expertise. The SSG should seek challenging leadership positions. They will supervise subordinates and must be relied on to demonstrate expertise and provide sound and expert technical advice to Soldiers. During this phase, the SSG will be in positions of greater responsibility, for example, maintenance supervisor or technical inspector. Other assignments may include Recruiter and Drill Sergeant. These demanding assignments will assist in developing their leadership and management skills. Duty positions include, Armament Maintenance Supervisor and Armament Repairer. Consider the following as Promotion Indicators: Strong NCOERs that reflect superior performance and potential in a variety of challenging assignments. Exceeded NCOES (Honor Graduate, Commandant’s List, etc…). Maintained high physical fitness standards through award of the Army Physical Fitness Badge and also showed consistent compliance with height and weight standards. Consistently pursued education through military courses and civilian educational opportunities. Consistently demonstrated high standards of conduct and adherence to Army values on and off duty. Demonstrated exceptional duty performance while assigned as a Detachment or Platoon Sergeant or Operations Sergeant in a deployed or deployable unit. Demonstrated career flexibility as shown by serving in positions at or above present grade level not traditional to their specific MOS.

(c) Self-development. For additional information on self-development, refer to Para 21–3. 

(d) Additional training. Battle Staff Course and 

(e) Special Assignments. Instructor, Drill Sergeant, Recruiter, AIT Squad Leader, Senior Mechanic, Motor Sergeant, Technical Inspector, Warrior Transition Unit Squad Leader, Observer/Controller, AC/RC Advisor, Military Transition Team, FOB Security NCO, Convoy Commander/NCOIC, Rear Detachment NCO and Small Group Leader
(4) SFC. 

(a) Institutional training. SLC, Battle Staff Course, Support Operations Course and Maintenance Management Course. 
, . 

(b) Operational assignments. The role of the SFC is to function as a part of the senior leadership of the organiza​tion. They are expected to be a SME in management operations and personnel issues. Job assignments can include platoon sergeant, and section chief. These are challenging positions and SFC should seek those opportunities when available. Assignments such as assistant Inspector General NCO, and support operations NCO are demanding and challenging assignments. Successful completions of these demanding and challenging assignments factor in the selection for promotion process. Duty assignments include:, Armament Maintenance Section Chief, Armament Maintenance Supervisor, Armament Maintenance Sergeant, Enlisted Career Manager, Plans/ Operations Sergeant and Platoon Sergeant. Consider the following as Promotion Indicators: Strong NCOERs that reflect superior performance and potential in a variety of challenging assignments. Exceeded NCOES, Battle Staff, First Sergeant (Honor Graduate, Commandant’s List, etc…). Maintained high physical fitness standards through award of the Army Physical Fitness Badge and also showed consistent compliance with height and weight standards. Consistently pursued education through military courses and civilian educational opportunities. Consistently demonstrated high standards of conduct and adherence to Army values on and off duty. Demonstrated exceptional duty performance while assigned as a Detachment or Platoon Sergeant, Operations Sergeant, Military Transition Team NCO, Convoy Commander/NCOIC or FOB Security NCOIC in a deployed or deployable unit. Demonstrated career flexibility as shown by serving in developmental positions at grade level not traditional to their specific MOS.
 (c) Self-development. For additional information on self-development, refer to paragraph 21–3. 

(d) Additional training. Airborne, Air Assault, Assistant Inspector General NCO, Maintenance Management, Battle Staff NCO Course, Linguist and Support Operation Course (Phase II). 

(e) Special Assignments. Senior Drill Sergeant, Observer/Controller, Senior Instructor, AC/RC Advisor, Assistant Inspector General NCO, Small Group Leader, Equal Opportunity Advisor, Career Advisor, Proponent NCO ,Career Manager, 75th Ranger Regiment (male Soldiers only) , AIT Platoon Sergeant, Training With Industry, Asymmetric Warfare Group, Military Transition Team, Training Developer/Writer, Instructor/Writer, Operations NCO,  Maintenance Control Sergeant, Force Protection NCOIC, Rear Detachment NCOIC, Convoy Commander/NCOIC, FOB Security NCOIC and Special Mission Unit Support.

 (5) MSG. MOS 91K40 progresses to MOS 91Z50 upon promotion to MSG. 

d. Army career degrees. See SOCAD Army Career Degree Program. 

e. GI to Jobs. See GI to Jobs COOL Web site. 

21–32. MOS 91K Professional Development Model 
Access to the Career Maps on the Professional Development Model (PDM) System can be accessed from the Soldier's AKO Page, by selecting "My Training" from the "Self Service" dropdown.  PDMs then can be selected from the "Professional Development" gadget on the MT2 Page.  Alternately, users may go a PDM selection menu at the following web address: <https://ile.atsc.army.mil/pdmPublic/pdm.html.
21–33. MOS 91K Reserve Component 
The duties and goals of the MOS 91K RC Soldier mirror that of the MOS 91K AA Soldier. The RC Soldiers should strive for the same types of assignments and professional development as the AA. However, both unit structure (for example, positions being filled by AGR personnel) and geographic distribution may limit the RC Soldier’s range of possible assignments and require Soldiers to either reclassify their MOS or change units to maintain career progression. 

