MOS 89B Ammunition Specialist 
a. Major duties. The ammunition specialist receives, stores and issues conventional ammunition, guided missiles, large rockets and other ammunition related items; performs maintenance destruction and demilitarization on ammunition and explosive components. Supervises and provides technical guidance to Soldiers in the accomplishment of their duties. Supervises and manages the SAAS-MOD at theater, theater Army, area command and Materiel Management Centers (MMC). Assists in the survey and layout of areas allocated for the establishment of ammunition storage areas. Plans requirements for labor, equipment and supplies in preparation and application of plans, work policies and procedures. Below are some key SQI’s and ASI’s, for a complete listing see DA PAM 611-21, chapter 12.  
List of Skill Qualification Identifiers (SQI):

L – Linguist

P – Parachutist

X – Drill Sergeant

Y – Advanced Individual Training (AIT) Platoon Sergeant

2 – Training Development

4 – Non​career Recruiter 

8 – Instructor

List of Additional Skill Indentifiers (ASI):

(1) 1J--Operational Electronic Warfare Operations (personnel only).

(2) 2B—Air Assault (personnel only). 

(3) 2S—Battle Staff Operations (skill level 3 and above).

(4) 5W—Jumpmaster (personnel only). 

5) 6T—Military Auditor (Reserve Component personnel only). 

(6) Y9--Transition Unit/Community Based Warrior Transition Unit (WTU/CBWTU) Squad Leader/Platoon Sergeant (SL/PSG).

(7) R1—Rough Terrain Container Handler (RTCH).

(8) W6--Weapons Intelligence Specialist.

b. Prerequisites. See DA Pam 611–21 in the HRC Smartbook for details. The waiver authority for MOS prerequi​sites is the Ordnance Personnel Development Office. 

c. Goals for development. 

(4) SFC. 

(a) Institutional training. SLC, Battle Staff Operations Course, Support Operations Course, and any other functional training courses required by duty positions or mission requirements. 

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in senior leadership roles such as Platoon Sergeant, Operations Sergeant and 1SG. An average time in service for promotion to SFC is 14 years. To be successful the Soldier must master and demonstrate appropriate personnel and operational management skills. The SFC can expect assignments outside their technical field such as Operations Sergeant, Platoon Sergeant, SGL, Drill Sergeant, Recruiter, Assistant IG NCO, Career Advisor and 1SG and should seek these opportuni​ties when they exist. Back-to-back assignments outside their technical field is discouraged and should be avoided due to the erosion of technical skills and know ledge. Assignments in leadership positions such as Platoon Sergeant, Drill Sergeant, or SGL demonstrate the management skills, leader skills, and ability to perform the supervisory functions required in the next higher grade. The successful completion of challenging and demanding operational assignments is a significant discriminator in selection for promotion. Consider the following as Promotion Indicators: Strong NCOERs that reflect superior performance and potential in a variety of challenging assignments; Exceeded NCOES, Battle Staff, First Sergeant (Honor Graduate, Commandant’s List, etc…); Physically fit Soldiers should be recognized for their exceptional will to exceed the standard through award of the Army Physical Fitness Badge and also showed consistent compliance with height and weight standards; However, be cognizant that many of our Soldiers have been wounded in combat and as a result are unable to max the APFT;  Consistently pursued education through military courses and civilian educational opportunities; Consistently demonstrated high standards of conduct and adherence to Army values on and off duty; Demonstrated exceptional duty performance while assigned as a Detachment or Platoon Sergeant or Operations Sergeant in a deployed or deployable unit; Demonstrated career flexibility as shown by serving in developmental positions at grade level not traditional to their specific MOS.

(c) Self-development. For additional information on self-development, refer to paragraph 26–3. 

(d) Additional training. Drill Sergeant, Airborne, Air Assault,  Battle Staff NCO Course, HAZMAT, Safety Course, Combat Life Saver, Contractor Representative Course and Combatives. 

(e) Special assignments. Senior Drill Sergeant, Recruiter, OC, Instructor, AA/RC advisor, Force Protection NCO, Transition Team NCO, and Assistant IG NCO. 

