Senior Reserve Component Career Counselor (SR RCCC) Policy Manager (MSG):  The SR RCCC policy manager is the program administrator and expert technical advisor to the chief, transition branch and branch sergeant major on all aspects of the Army retention program regarding the enlistment/transfer of active Army Soldiers into the reserve component (RC).  Under the direction and supervision of the branch sergeant major, the duties of the SR RCCC policy manager may include but are not limited to-
a. Communicating with Army National Guard G-1 (ARNG-G1), United States Army Reserve Command G-1 (USARC-G1), and Headquarters, Department of the Army G-1 (HQDA-G1) on a regular basis to review any policy changes and attend all policy review boards to actively participate in policy development that affect the RC transition program.

b.  Coordinating with incentive managers from ARNG G-1, USARC-G1, and HQDA G-1 for the implementation of incentives relative to Soldiers transitioning from the active component (AC) to the RC.

c. Supporting all federal and state regulatory policy matters in a manner consistent with the RC transition branch’s goals and priorities.  

d. Developing policy guidance on matters relevant to the mission of the RC transition program and facilitating the resolution of policy issues that arise relative to regulatory guidance. 

e. Preparing Tactical Army Combat Services (TACC) and information (INFO) messages, memorandums, and drafting changes to regulatory guidance relevant to the AC-RC transition program.

f. Conducting policy analysis of pending and prospective regulatory proposals to determine impact on the RC transition program.

g. Monitoring mission trends and changes that may impact the mission, priorities, and goals of the RC transition program and collaborating on the development of strategy to effectively influence outcomes.

h.  Reviewing officer scroll lists to ensure all RC transition contracts written for officers joining the United States Army Reserve (USAR) have been scroll approved or submitted for scroll approval. 

i. Coordinating with officer separations branch to ensure officers have been added for those requiring manual scroll submissions. 

j. Updating the officer scroll master list and distribute the results to RCCC field counselors.

k. Ensuring proper management of Accessions Distribution Center (ADC) user accounts and maintaining all user request forms and account numbers.
l. Monitoring Selected Reserve Incentive Program (SRIP) exceptions to policy and requests for antedated contracts.

m. Participating in HQDA level meetings and recommending policy changes to senior Army leaders.

n.  Advising Reenlistment/Reclassification System (RETAIN) manager on necessary procedural changes and system requirements to reduce error resolution requirements.
