(6) SGM/CSM.  Band Sergeants Major serve as the senior enlisted band Soldier in their commands.  The Band SGMs assist and advise their respective commands on issues affecting MOS 42R Soldiers and coordinate related issues with the USASOM Command Sergeant Major as needed.  Additionally they will assist as necessary with issues relating to the subordinate bands in their ACOMs, as well as mentoring and monitoring the professional development of the First Sergeants in those bands.  The USASOM CSM also serves as the Senior Enlisted Advisor to the Chief, Army Bands and as the Commandant of the US Army School of Music NCO Academy. Additionally, he/she develops recommendations on assignment of Active Army 42R MSGs, 1SGs and SGMs, mentors and supervises professional development of senior NCOs in MOS 42R, and convenes Army band SGMs annually for review of issues pertaining to Soldiers in MOS 42R and 42S. Those most competitive for selection to CSM have successfully served in operational and institutional Army band assignments, and have a variety of experiences in deploying, traditional and special skill assignments throughout their career.

(a) Institutional training. SGM Academy (for conditional promotion to SGM, see AR 600–8–19) and Battle Staff Course.

(b) Operational assignments. Band Sergeant Major, Army band (medium and large).  NCOs who exhibit some or all of the following qualifications are seen as highly competitive for selection to the rank of ASOM Command Sergeant Major:


1.) Demonstrated outstanding performance as a Band Sergeant Major

2.) Demonstrated technical and tactical excellence as best demonstrated by assignment to and successful performance in small, medium and large Army bands throughout career

3.) Leadership experience in both the operational and institutional Army; deployment experience, traditional and special skill positions help provide army-wide perspective and the broad level of experience required to serve as the Senior Enlisted Advisor and Commandant, USASOM NCOA

4.) Demonstrated ability to staff issues at the CMF level (c) Self-development. Completion of studies at the graduate level is strongly encouraged. For additional information on self-development, refer to paragraph 17–3.

(d) Additional training. CSM Force Management Course.

(e) Special assignments. CSM, USASOM.

