IMAGERY ANALYST SKILL LEVEL 1 (PVT,PV2,PFC,SPC/CPL)
The Imagery Analyst produces intelligence by analyzing and exploiting imagery to include visible, infrared, radar, full motion video (FMV), moving target indicators (MTI), and geospatial data. Imagery Analyst are responsible for identifying conventional and unconventional military installations, facilities, weapon systems, Enemy Orders of Battle (OB), military equipment, defenses, lines of communications (LOC), industrial facilities and determining precise location and dimensions of objects. Imagery Analyst may also conduct physical Battle Damage Assessment (BDA), prepares imagery analysis reports, and fuse geospatial-intelligence products. 
Self-development. Self-development should also focus on communication skills, briefing techniques, technical writing, and research techniques. Include stress management, public speaking, and training on management, organizational behavior, psychology, and problem-solving. Any courses that can be taken in management and communication will enhance the ability to lead Soldiers. Education includes but is not limited to: Civilian College Degree, Technical Certification, NDIC UGIP/PGIP, BSI, and MSSI. Soldiers should strive to earn their Associates’ Degree by their 12th year and a Bachelor’s Degree by their 16th year of service. For additional information on self-development, refer to paragraph 14-3.
Operational assignments. The focus during the early years of a career should be on building a strong base of technical expertise in equipment, basic MOS skills and common Soldier tasks. Technical expertise, MOS and Soldier skills proficiency can all be acquired in tactical and/or strategic assignments while serving as a Geospatial Intelligence Imagery Analyst. Soldiers should seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and motivation. Responsibility and experience are also gained through seeking additional duties. Soldiers and NCOs should set personal standards and goals in order to remain competitive for promotion. These goals should include demonstrating high standards of conduct and adherence to Army values, maintaining high physical fitness standards and consistent compliance with height and weight standards, exceeding NCOES course standards (Honor Graduate, Commandant’s List, Distinguished Leader Award), selection for Sergeant Audie Murphy / Sergeant Morales Clubs, have strong counseling packets and NCOERs with Senior Rater comments reflecting outstanding duty performance and potential in challenging positions and varied assignments, receiving a college degree from an accredited institution, and NCOs should maintain a current DA Photo wearing current rank and a proper fitting uniform.
