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PERSONNEL PROPONENT NCO
Responsible for the Eight Personnel Proponent Systems Life-Cycle Functions for CMF 13 (Structure, Acquisition, Distribution, Development, Deployment, Compensation, Sustainment, & Transition); serves as the single point of contact responsible for enlisted personnel proponent matters within the Field Artillery; gathers and evaluates data. Identifies issues and initiatives; recommends personnel management policy changes to TRADOC, HRC, Army G-1 staff and various other government agencies; reviews and updates MOS prerequisites in accordance with AR 611-1 (Military Occupational Classification and Structure Development and Implementation) every two years; develops the FA portion of DA PAM 600-25 (US Army NCO Professional Development Guide); updates and maintains DA PAM 611-21; develops and maintains Professional Development Models for all FA MOSs; analyzes all authorization documents for reductions and additions of FA authorizations. Coordinates CMF Quarterly CMF Reviews with HRC, Alexandria; provides input for the Functional Reviews and Functional Area Assessments; manages and Coordinates ASI Programs; manages unit transformations; communicates to field, key MOS information/changes; provides Modular Force oversight; conducts analysis of impacts of force stabilization and UFS plans; and updates CSM/SGM rosters.
