Instructional Design

In planning, coordinating, and developing components of instructional design based on the findings of occupational analysis, employees -- 


-- determine the learning objectives and task learning relationships, cluster learning events, organize course content, and develop instruction design plans; 


-- analyze learning problems, select teaching strategies using appropriate models, and develop course plans using this information; 


-- identify tasks that can be efficiently and effectively supported by job or skill performance aids; 


-- select suitable performance measures or develop new measures required to document effectiveness; 


-- develop learning maps and perform learning analyses from the initial training levels through the operating levels of tasks or jobs; 


-- derive performance objectives and criterion test items; and 


-- use a systems approach to training. 
