Training Support Program/Systems Manager

Training Support Program/Systems Managers direct training support programs and systems. They direct the integration of training support processes and serve as the technical advisor to senior leadership on training support issues.   Responsibilities of training support program/system managers include, but are not limited to the following:
· Managing and direct DA training support programs and systems 

· Manage the processes that ensure delivery of training support enablers 

· Overseeing training support management, evaluation, and resources processes, applying sound business practices to ensure good stewardship of training support enablers 

· Establishing resource requirements for training support enablers, to include input to Programming, Planning, Budgeting and Execution and Program Objective Memorandum processes 

· Integrating and synchronizing training support processes across Doctrine, Organization, Training, Materiel, Leader Development, Personnel, and Facilities (DOTMLPF) and training domains to eliminate redundancies and fill gaps 

· Applying holistic approaches to the development and delivery of training support enablers  

· Communicating training support requirements and issues to senior leadership 

· Advising sister services and the Joint, interagency, and multinational community on Army training support requirements 

· Serving as advocate for the training support community

