Training Support Planner
Training Support Planners support the planning of training programs and their objectives, policies, procedures, and requirements.  Responsibilities of training support planners include, but are not limited to the following:
· Planning for training support and Training Support System (TSS) critical enablers that will affect future Army training strategies and investment decisions

· Establishing plans which tailor the training environment to the training needs of current and future Soldiers. 
· Developing new concepts, ideas, and methods for improved development and delivery of training products focused on a shortened development cycle 
· Applying comprehensive technical and managerial background in long-range and annual work planning, establishment of programs, and review and evaluation of activities
· Developing future training vision strategies, concepts, initiatives through staff interactions with Department of the Army, TRADOC schools, major subordinate commands, battle labs, Joint Forces Command, sister services, and other agencies

· Developing input to integrate and synchronize training support processes across Doctrine, Organization, Training, Materiel, Leader Development and Education, Personnel, and Facilities (DOTMLPF) and training domains to eliminate redundancies and fill gaps 

· Planning for and managing the Training Resource Management process. 

· Determining the impact of Security Assistance/Security Cooperation planning and funding processes on Security Assistance/Security cooperation programs 

