Training Program Manager
Major Duties:  Serves as advisor and expert consultant to a General Officer (GO) with responsibility for providing coordination and advice internally and externally on highly visible issues relating to developing, integrating, and resourcing the US Army collective training mission. Assist in the conception, development and management of definitive plans and strategies for the internal and external management and integration of day-to-day and long-range projects. Many projects have significant impact on the development, integration, and funding of Army-wide training programs. Apply an expert and comprehensive knowledge in DOD, DA, and TRADOC training concepts, philosophies, methodologies, policies and resourcing requirements governing current and future training initiatives in the Army. Employ an expert knowledge of the missions and functions of each of the Combat Training Centers (CTCs) as well as knowledge of the general training and education community which includes training and service centers and field operating activities; their relationships with each other as well as with private industry, other ACOMs/ASCCS/DRUs, services, and foreign governments. Applies in-depth understanding of the Army’s macro-systems and how they interrelate with the Army training systems in order to prioritize essential functions for resourcing the Training Mission Area (TMA). Employs a mastery of organization skills and knowledge of DOD, Joint, DA and HQ TRADOC requirements associated with overall training management in order to personally manage and direct staff actions, projects, and activities requiring the individual concurrence/approval and involvement of the GO.

· Develops, integrates, plans, and synchronizes GO’s projects and missions.

· Oversees overall GO staff actions, projects, and activities requiring personal concurrence/approval and involvement of the GO.

· Executive-level responsibilities result in complex and potentially unprecedented technical, policy, and programmatic actions, projects, and issues and are characteristically sensitive and cross multi-functional, organizational, command, agency, and governmental lines.

· Develops policies and plans for strengthening coordination of the development of future Army training architectures.

· Develops and introduces new training initiatives that will meet the needs of emerging training environments.

· Provides for the synthesis, integration and coordination of key plans and events involving training strategies internally and externally, with principal members of the Army staff, JFCOM, other services, DoD, and with foreign governments.

· Participates in the development of POM and budget submissions.

· Interfaces directly with senior decision makers at high level conferences, meetings, and working groups, providing advice and guidance to government and non-government agencies at all levels to include the DoD, JFCOM Army Staff, Congressional staffs, major commands, and research/study activities to influence the orchestration of mission-critical training initiatives.

· Provides leadership, professional guidance, decisions, advice, and assistance on all matters relating to military and civilian personnel management.

· Exercises supervisory responsibilities to direct a sizable work operation through subordinate supervisors.
